
Corn Belt Power Cooperative’s 
Wisdom Unit 2 has operated more 
through September of  this year 

than it has during any single year since 2014. 
Wisdom Unit 1 is not far behind, logging 
more operating hours through September 
2018 than it has in any single year since the 
unit switched from burning coal to natural 
gas in 2014, and tallying almost as many unit 
starts as the highest annual total.
 According to Jacob Olberding, vice 
president, power supply, the frequent unit 
starts and increased number of  operating 
hours are due to reduced wind capacity 
resulting in higher market prices and the 
need for increased reliability in the area.
 Through September, Wisdom Unit 2 has 
been called to start 56 times, surpassing the 
53 starts for all of  2016 and jumping far 
ahead of  nine total starts in 2014, 23 starts 
in 2015 and 47 starts in 2017.
 Also through September, Wisdom Unit 
1 operated for 282 hours, much higher than 
the 139 hours it ran the entire year before 
and almost 400 percent higher than the 73 
hours the unit operated in 2014.
 “We tie the increased operation of  both 
units to the reduction in wind capacity 
through this summer. That lower wind 
total impacts market pricing and makes the 
Wisdom units more economical to run,” 
Olberding explains. Basin Electric Power 
Cooperative communicates with Wisdom 
personnel when Wisdom plants are bid into 
the market the day ahead of  operation.
 In addition to economics increasing 
the operating time of  the units, reliability 
needs can also determine when the plants 
are called to run. The Southwest Power 
Pool determines when the territory may 
need additional generation, due to other 

units being offline or reduced wind energy. 
These reliability unit commitment (RUC) 
calls to operate come to Wisdom via 
communication from Basin Electric.
 Patrick Connor, plant manager, explains 
that additional operating hours have a 
positive effect on Wisdom employees. 
“Operating helps keep employees practiced 
in running and maintaining the unit while 
it’s online. It gives us opportunity to find 
problems that you’d have difficulty finding 
if  you don’t get to run,” he says.
 Although sometimes increasing the 
number of  starts can wear on a plant, the 
Wisdom crew has not seen a significant 
increase in maintenance issues. Frequent 
starts often affect the boiler, with thermal 
expansion and contractions causing damage.  
 “Our crew watches the temperatures 
when they bring the turbine online so there 
is enough time to ramp up slowly and 

limit the amount of  heat into the turbine,” 
Olberding explains.
 Because Unit 1 takes about 12 hours to 
bring online and Unit 2 requires only about 
an hour, Unit 2 is called to operate more 
frequently. Unit 1 has a minimum run time 
of  approximately 12 hours to limit thermal 
issues when online, which can result in 
higher total hours of  operation for that unit 
compared to Unit 2.
 The trend of  increased operation may 
continue if  wind capacity also continues to 
be reduced; however, natural gas supply is 
more often curtailed during colder months 
due to people using gas to heat their homes. 
That curtailment would limit the availability 
of  Wisdom Station to run on gas.
 “We’re all chasing the wind,” Olberding 
says, “which will continue to drive the 
market up or down, depending on whether 
the wind is blowing.”
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Above | Mike Cowell, shift operator, checks the Unit 2 combustion / turbine compartment Oct. 19. The unit was called to 
operate that day for reliability in the region.

Keeping skills sharp

Wisdom Units 1 and 2 see increased 
operating time in 2018

A



young women visiting from the high school 
ag class:
 “It’s good to be willing to do what other 
people won’t do. Instead of  saying I don’t 
know how to do something, figure out how 
to do it. Always have a positive attitude and 
go beyond what is expected. Find mentors 
and resources to reach out to if  you need 
assistance,” she advises.
 Carisch lists several successes realized 
during her tenure as CEO. “A highlight of  
my 28 years at Calhoun County REC was 
achieving a 91 on the most recent American 
Customer Satisfaction Index survey. Service 
to our member-owners and their satisfaction 
is at the top of  the agenda every day. It’s like 
we are a family. I believe that is an advantage 
of  being a small co-op.”
 Jim Miller, president of  Calhoun County 
REC’s board of  directors, says Carisch’s 
focus on the co-op’s members is one of  her 
gifts of  leadership. “It didn’t take me long 
to realize how dedicated Rox is to Calhoun 
County REC. She has great compassion for 
her member-owners. Every board meeting 
she asks, ‘Is this good for our member-
owners?’ ”
 Carisch also mentions among her 
cooperative’s successes the co-op’s excellent 
safety record and its reliability percentage 
that’s at the top in Iowa’s utility industry. 
 It is the reward of  working in an industry 
that values training, cooperation and service 
to members, Carisch explained to the 
student visitors, that has kept her fulfilled for 
her long career with Calhoun County REC.
 “It’s important to find a career that 
aligns with your personal values,” she told 
the young women. “The co-op business 
model – with its commitment to community 
and service to members – is quite a good 
mission.”
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Above | Rox Carisch, CEO, Calhoun County REC, 
meets with Sen. Joni Ernst during the NRECA Legislative 
Conference in Washington, D.C.

Lobbying efforts

In 

early 
October, 

Calhoun 
County 
REC 

hosted 
about a 

dozen young 
women from 
South Central 
Calhoun 

High School’s 
“Diversity in Ag” 

class. Their teacher, Matt Carlson, had sought 
out a workplace where a woman who had 
risen to a leadership role could offer advice 
and perspective on how she got there.
 He couldn’t have chosen a better place to 
visit.
 Calhoun County REC is led by Chief  
Executive Officer Rox Carisch. The class 
visit was an especially appropriate time for 
her to share her perspectives on success and 
leadership as she approaches retirement at 
the end of  the year.
 Carisch’s path to the top job was not a 
typical one. First hired in November 1990 as 
a part-time staff  assistant, she did what she 
describes as “a little bit of  everything” for 
the co-op, including billing tasks, accounting 
procedures, putting policies on the new 
computer and helping with marketing door-
to-door “blitzes.”

 “It was good preparation for where my 
role eventually went with the co-op – I did all 
of  those things,” she recalls.
 Carisch was promoted to a full time staff  
assistant/communicator job a few years later. 
Throughout the years, Carisch saw several 
office managers come and go, moving on 
to larger co-ops as they became skilled in 
cooperative accounting. That often left 
her as the person-in-the-know at Calhoun 
County REC. In 1998, she was named office 
manager/accountant and became responsible 
for the cooperative’s financial statements. 
 As Calhoun County REC had several 
shared managers, Carisch saw more 
responsibility come her way since a manager 
was not always present in the office. She 
credits the opportunity to reach out to 
employees at other co-ops for information 
and mentoring as an advantage of  the 
cooperative business model.
 “I received mentoring from Myron 
Heithoff  at Glidden REC and Jeff  Ten 
Napel at Midland Power. Roger Wieck, when 
he was our shared manager, was one of  my 
favorite people – he was ethical and honest 
and provided detailed explanations. He highly 
encouraged me to be CEO and said he would 
support me in any way needed.”
 Calhoun County REC’s board of  directors 
agreed with Wieck – they named Carisch 
CEO in 2002. She credits her willingness 
to learn new tasks and her experience 
performing work in all areas of  the 
cooperative as important for achieving the 
top position. It’s the advice she gave to those 



Calhoun County REC holds election
 Members of  Calhoun County REC elected a new director and re-elected 
another director at the cooperative’s annual meeting Sept. 12 in Rockwell City.
 For District 7, Duane Beschorner, Lohrville, was elected to fill the seat of  
incumbent director Beryl Birkland, Gowrie. Ron Hanson, Pomeroy, was re-elected 
to his District 2 position.
 Attendance totaled 174 with 87 members present. A chicken and pork loin meal 
was served prior to the business meeting. Each member received a paring knife 
and cutting board.
 The cooperative honored Rox Carisch, chief  executive officer, with a video 
tribute for her 28 years of  service to Calhoun County REC. Carisch will retire 
from her position in November.
 Kathy Taylor, vice president, corporate relations, presented the Corn Belt Power 
Cooperative report. Kyle Poen spoke about his trip to Washington, D.C., for the 
2018 Youth Tour.
 The South Central Calhoun Mixed Patriots singing group performed the 
National Anthem. Displays featured information on lighting, weatherization and 
insulation.
 Officers re-elected during a reorganizational meeting following the annual 
meeting are: Jim Miller, Fonda, president; Terry Finley, Auburn, vice president; 
Jason McKenney, Somers, secretary; and Hanson, treasurer.

Loan funds provided to trucking firm
 Peterson Transportation, Inc. (PTI), Manson, received a $150,000 loan from 
Corn Belt Power Cooperative and a $50,000 loan from Calhoun County REC 
Sept. 26. The funds will be used toward purchase of  12 new semi-trucks and 
15 new trailers. PTI continues to grow. It currently has 55 employees and is 
anticipating hiring eight additional employees. The company delivers goods, 
mostly steel, in 48 states. It began operations in 1997. 

Welterlen new role
Ross Welterlen has been named director of  energy services engineering, Corn Belt Power Cooperative. In addition 
to managing existing commercial and industrial programming, he will assist with residential marketing and energy 
efficiency services. Welterlen previously was an energy management engineer. He will remain a part of  the Business 
Development Department. ■
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Newsin brief

Nearly 40 representatives of  Iowa’s 
electric cooperatives visited the 
state’s congressmen and senators 

and their staffs in Washington, D.C., Sept. 24-26, 
communicating about issues that are important 
to electric co-op members.
 Jerry Beck, director from Iowa Lakes Electric 
Cooperative, and Kathy Taylor, vice president, 
corporate relations, represented Corn Belt 
Power Cooperative. During the meetings, co-op 
representatives:
  Communicated about the unintended effects  
 of  recent changes to the tax code and how  
 they impact the not-for-profit status of  electric  
 co-ops

  Asked Congress to protect programs in the  
 Farm Bill that foster the stability and growth  
 of  rural areas

  Sought support for a bill that would stop  
 the Pension Benefit Guaranty Corporation  
 from overcharging co-op pension plans

  Requested support for the Renewable Fuels  
 Standard and allowing sales of  E15  
 throughout the year

Legislative Fly-in
Above | Jerry Beck, right, director, Corn Belt Power and Iowa Lakes 
Electric Co-op, and Steve Seidl, left, director, IAEC and Raccoon Valley 
Electric Co-op, attend a meeting in Washington, D.C., discussing ethanol 
with Jessica Bennett, vice president, government and external affairs, 
Renewable Fuels Association.

Electric co-op 
representatives visit 
Washington, D.C.

Peterson Transportation, Inc. 
Above | Those attending a loan closing for Peterson Transportation include Aaron Peterson, PTI owner; Roxanne 
Carisch and Keaton Hildreth, Calhoun County REC; Brittany Dickey, Corn Belt Power, and PTI employees.
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The power of human connections

Pam Caboth, vice president of  administrative services, Iowa Lakes Electric Cooperative, 
demonstrates the Touchstone Energy value of  commitment to community by volunteering for 
Team Amy, Estherville. She is pictured fifth from left.

 She says, “We raise money for worthwhile causes and for those in need in the area. Over the past 
seven years, $39,800 has been distributed to needy individuals and groups in the area. In addition, since 
2013, we have provided $500 scholarships to very deserving students in the area for a total of  $4,000. 
This is our eighth year and we have done so many good things!”
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September Touchstone Energy Volunteer Challenge winner | Doug Vlasman, energy 
advisor, Iowa Lakes Electric Cooperative, donated his $100 drawing prize to the Rocky Mountain Elk Foundation.

Corn Belt Power Cooperative crews test their pole top 
safety rescue skills against the clock Oct. 12. Linemen 
must ascend the pole, secure and lower the 150-pound 
life-size practice dummy by rope to the ground and 
descend to administer CPR in less than four minutes. 
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Wisdom Station employees 
are in the process of  

changing 776 air filters on Unit 2, 
replacing the original 14-year-old 
filters.
 A semi-load shipment included 436 cylindrical filters and 340 conical 
filters. Employees are installing 340 cylindrical and 340 conical filters in the 
compressor air inlet of  Unit 2. The remaining cylindrical filters have already 
been changed in the generator cooling air inlet.
 The original filters had been in place in Wisdom Unit 2 for 14 years, 
significantly longer than their expected life. 

New filters installed
in Wisdom Unit 2


