
Anew pork processing plant 
to be built on Prairie Energy 
Cooperative’s lines south of  Eagle 

Grove will not only be the largest load in 
the Corn Belt Power Cooperative system, 
but will also employ more than 900 people, 
benefit the local economy in excess of  $58 
million annually, provide farmers with a 
competitive outlet for their products and 
draw additional industries to the area.
 Prestage Farms of  Iowa will own and 
operate the plant, which is expected to be 
online by the fall of  2018. The company’s 
$240 million investment will include a 
650,000-square-foot facility on 160 acres 
located approximately five miles south of  
Eagle Grove on Highway 17.
 The operation will employ 922 people per 
shift with an estimated payroll in excess of  
$13 million annually. The estimated annual 
salaries start at $39,688.
 Jere Null, chief  operating officer, Prestage 
Farms of  Iowa, presented details of  the 
project to managers and key account 
representatives of  Corn Belt Power’s 
member co-ops Sept. 23. 
 “We came here because we wanted to 
be part of  Iowa. We think we’ll bring great 
value and do it in a socially responsible way. 
We’ll be great neighbors,” Null said.
 To serve the new load, Corn Belt Power 
crews will build a new switching station and 
substation at the plant site. Additionally, a 
one-and-a-half-mile section of  transmission 
line will be built that will extend the Troy 
Tap and a second transmission line will run 
back to the Eagle Grove to Willemssen line, 
creating a loop for increased reliability.
 Design work on the new switching station 
will begin in 2017 and crews will construct 
the new facility in 2018.

 Kevin Bornhoft, vice president, 
engineering and system operations, 
explained that no additional Corn Belt 
Power personnel will be required to build 
the new facilities or serve the new load. “A 
lot of  our major upgrades are done, so the 
crews will be available for construction and 
maintenance of  this additional switching 
station. We sized the transformer initially 
to cover a potential second shift and the 
additional cooling needs that would go 
along with it,” Bornhoft said.
 Although the plant’s operation will start 
with just one shift of  workers, expansion 
plans will likely add an additional shift in 
the future. “We will open as a single shift, 
but we obviously want to use the capital 
investment and we’re open to adding 
another shift,” Null said.

 With one shift, the plant will be an 18.1 
megawatt load, the largest single load served 
by a Corn Belt Power member cooperative. 
A second shift would increase the load size 
to 21.3 megawatts.
 Prestage Farms will process 10,000 hogs 
a day at the new facility. Currently, the 
company operates in seven states – North 
Carolina, Mississippi, South Carolina, Iowa, 
Oklahoma, Texas and Alabama. Annual 
production of  turkeys and hogs totals 1.3 
billion pounds. Employment across the 
company totals 1,857.
 Jim Vermeer, vice president, business 
development, Corn Belt Power, explains the 
positive economic impact the plant will have 
on the area. “A regional economic impact 
study is being conducted to show the need 
for new housing, continued on page 3
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Above | Jere Null, chief operating officer, Prestage Farms of Iowa, details plans for a new pork processing plant south of 
Eagle Grove. The new plant will employ 922 people per shift and plans to come online in the fall of 2018.

New C&I load

Prestage Farms of Iowa 
to locate on Prairie Energy Co-op lines



Above | Kathy Peterson, consultant, PeopleWorks, reviews results of an all-employee survey during meetings held in 
Humboldt and Spencer in early October.

In mid-October, Corn Belt Power 
Cooperative personnel reviewed results 
of  an employee survey conducted in 

June that helps identify what makes the 
cooperative a good place to work and what 
areas can be improved to make it even better.
 The survey was prompted as part of  the 
desire to be an employer of  choice, with the 
objective to identify the advantages Corn 
Belt Power has to offer. Promoting these 
strengths helps retain workers and recruit 
new employees.

 Carried out June 10 to July 1, the survey 
collected 66 responses – about 75 percent 
of  those who were surveyed. Respondents’ 
years of  experience at Corn Belt Power 
varied, with 22 percent at the co-op less 
than thee years; 26 percent from four to 10 
years; 26 percent from 10 to 20 years; and 26 
percent with more than 20 years of  tenure.
 Likewise, three generations of  workers 
were similarly represented, with 35 percent 
Millennials born after 1980; 29 percent 
Generation Xers born between 1965 and 

1979; and 36 percent Baby Boomers born 
between 1946 and 1964.
 Of  those employees responding, 30 
percent were non-union salaried; 43 percent 
were union; and 27 were non-union hourly.
 The survey asked respondents to rank 
their satisfaction levels in several areas 
of  their work experience. Satisfaction 
levels were highest in variety of  work 
responsibilities; relationship with co-workers; 
and relationship with direct supervisors. 
Employees expressed the desire to increase 
the amount of  communication they receive.
 Additionally, survey respondents were 
asked about ideas for adding to the social 
activities for employees. The most frequent 
suggestion was to hold some type of  
summer family entertainment activity.
 Jennifer Arndorfer, human resources 
specialist, helped organize and administer 
the survey through Kathy Peterson with 
PeopleWorks, a human resources consultant 
from the Storm Lake area. Arndorfer says, 
“We were really pleased with the number of  
employees who completed the survey and 
the amount of  feedback we received.  The 
feedback will help us make Corn Belt Power 
an even better place to work.”
 The next steps in the process will involve 
implementing action steps for promoting 
strengths and focusing on areas needing 
improvement.

of satisfaction survey

Employees review resultsEmployees review results

More than 40 representatives of  Iowa’s electric 
cooperatives visited congressmen and senators in 
Washington, D.C., in late September, communicating 

about issues that are important to electric co-op members.
 Dale Schaefer, director from Franklin REC, and Kathy Taylor, 
vice president, corporate relations, represented Corn Belt Power. 
During the meetings, co-op representatives:
 ■ offered thanks to the legislators for helping ensure that  
     previously denied Federal Emergency Management Agency  
     storm recovery funding was granted and for their support of   
     the “FEMA Disaster Reform Act of  2015”
 ■ asked for support of  an extension to the expiring tax credits  
     for geothermal heat pumps
 ■ explained which parts of  the “North American Energy  
     Security and Infrastructure Act” co-ops support and which  
     parts that co-ops feel inhibit their ability to provide  
     affordable, reliable electricity
 ■ provided an update on action in Iowa to comply with the  
     Clean Power Plan, EPA 111 (d)

Addressing co-op issues
Above | Congressman David Young, right, greets electric co-op 
representatives during the fall Legislative Fly-In Sept. 27 in Washington, D.C. 
Dale Schaefer, left in photo, director, represented Corn Belt Power Cooperative.

Electric co-op representatives
visit legislators in Washington, D.C.



Dreyer new lineman
Reed Dreyer started work Sept. 26 in the Transmission 
Department as an apprentice lineman. He is a graduate of  the 
powerline program at Northwest Iowa Community College, 
Sheldon.  Dreyer recently worked for T and D Power.  

Howey starts as new communications technician
 Jacob Howey joined the Communications Department as 
a communications technician Oct. 17.  He is a graduate of  
Western Iowa Technical Community College with a degree in 
electronic systems technology. Howey previously worked for 
the Union Pacific Railroad, Council Bluffs.

Grocery store receives loan for new equipment
 Brothers Market 6, LLC, received funds from cooperative 
revolving loan accounts on Oct. 13. The business received a 
$150,000 loan from Corn Belt Power’s Revolving Loan Fund 
and a $50,000 Grundy County REC loan toward purchase of  
new equipment for its grocery store in Grundy Center. The 
business is served by Grundy Center Municipal Utilities.

Newsin brief

Dreyer

Howey

MIGP announces board appointments
 Two Corn Belt Power Cooperative employees have been named to the board of  the 
Mid Iowa Growth Partnership.
 Jim Vermeer, vice president, business development, has been named vice president of  
MIGP and Brittany Dickey, finance development director, is the organization’s treasurer.
 MIGP board members help lead efforts to facilitate economic growth opportunities 
and establish MIGP as a trusted source for economic development information for its 
members and new businesses in the region. 
 Designated a regional collaborative by the state of  Iowa in 2005, MIGP represents nine 
counties in north central Iowa with a population of  approximately 175,000 and a potential 
labor force of  more than 240,000. 

    facebook.com/cornbeltpower             @ CornBeltPower            youtube.com/cornbeltpower
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Prestage Farms 
to be largest load

continued from page 1: support businesses, 
additional educational needs, healthcare 
services and other community improvements 
to support the regional growth. This project 

will significantly increase our energy sales 
and help to spread our fixed costs over more 
kilowatt-hours,” he said.
 Todd Foss, key accounts director, Prairie 
Energy, adds, “Anytime you have a project of  
the magnitude of  Prestage Farms of  Iowa locate 
in your service territory, it has tremendous 
positive effect on everything. From rate 
stabilization for Prairie Energy Cooperative and 
its members, job creation for the surrounding 
area and the overall viability of  our local 
communities and schools.”
 Founded in 1983 by Bill and Marsha Prestage, 
the company is family-owned and headquartered 
in Clinton, N.C.
 Null stressed that Prestage Farms holds 
environmental stewardship high on its priority 
list, employing new technologies such as solar 
energy, wood-fired boilers, water-reduction 
strategies and energy-reduction measures. 
 He said that many hogs raised in Iowa leave 
the state to be processed and that the new 
Prestage plant will provide an additional outlet 
for local pork producers.
 Null also mentioned that “tag along” 
industries will likely add hundreds of  jobs in 
refrigerated trucking, hog byproducts such as 
heart valves and blood plasma, warehousing and 
laundry services. People will be employed in an 
onsite cafeteria and commercial truck wash, and 
as USDA inspectors and veterinarians.
 Prestage Farms plans a groundbreaking 
ceremony for March of  2017.

Revolving loan funds
Above | Brittany Dickey, left, development finance director, Corn Belt Power, and Vicki Daily, right, general 
manager, Grundy County REC, distribute loan funds to Jay DeVries, co-owner along with brothers Jared and 
Darian DeVries, Brothers Market 6, LLC.



 

The power of human connections

Prairie Energy Cooperative, along with Corn Belt Power Cooperative and Basin 
Electric Power Cooperative, demonstrated the Touchstone Energy value of  
commitment to community by donating $4,000 to the Clarion-Goldfield-

Dows Elementary Leader in Me initiative.
 Representing Prairie Energy are, back row, third and fourth from left, Becky 
Bradburn, executive vice president and general manager, and Todd Foss, key 
accounts director. Foss says about the co-op’s donation, “Prairie Energy Cooperative 
is committed to our cooperative value of  education of  our area youth, which goes 
hand in hand with our commitment to community.”

Touchstone Energy Co-op Values    |     Integrity | Accountability | Innovation | Commitment to Community
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Evaptech, Inc. crews secure newly installed fiberglass framing for the 
Wisdom Station cooling tower construction. The project is expected to be 
complete in mid-November. 
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Watch on Youtube or Facebook as the new Wisdom Station cooling tower begins 
to take shape. The new fiberglass structure will be safer and easier to maintain. 
It replaces the 56-year-old redwood structure, original to the plant. 

www.youtube.com/cornbeltpower

NEW: Wisdom Station:  
     New cooling tower 
     construction 9.28.2016


