
 

Flame resistant clothing protects 
Corn Belt Power employees

With implementation of  the 
Occupational Safety and Health 
Administration’s 1910.269 

regulation April 1, Corn Belt Power 
Cooperative’s employees are now required 
to wear flame resistant — also called FR — 
clothing when exposed to potential arc flash 
hazards.
 Previously applicable only to distribution 
co-op personnel since they work more 
closely with live power lines, the regulation 
was recently amended to change minimum 
approach distances, resulting in it applying 
to generation and transmission work.
 Carla Hofmaster, environmental/
safety coordinator, has been working since 
October to outfit all Corn Belt Power 
employees whose jobs put them within 
the minimum distance. That description 
includes all linemen, electricians, field 
engineers, power plant employees, 
communication technicians, control center 
staff, safety personnel and others who may 
enter a substation when it is energized.
 Hofmaster and Tyler Baxter, engineer II, 
researched the FR rating and determined 
the HRC2 level is needed for Corn Belt 
Power’s personnel. That rating is higher 
than the HRC1 rating required for 
distribution co-op employees’ clothing since 
a G&T system carries higher voltage.
 Made from a combination of  cotton and 
nylon, the fabric for FR clothing is treated 
as it is manufactured. Hofmaster said she 
considered durability and winter working 
conditions when choosing the clothing. The 
fabric is also wind and rain resistant.
 Most importantly, FR fabric protects an 
employee’s skin if  he or she is exposed to an 
arc flash. While cotton burns and polyester 
melts when exposed to fire, FR fabric 

turns to ash, which contains the burning 
to a smaller area and keeps the fire from 
accelerating to skin. 
 Linemen and electricians must wear the 
FR clothing at all times. Other personnel 
need to be outfitted only when in close 
proximity to energized facilities, such as 
when power plant employees operate 
outside switches or system operators 
conduct training in live substations.
  Clothing pieces include not only 
shirts and pants, but also t-shirts, jackets, 
reversible sweatshirts, bib overalls, safety 
vests, rain suits, face/neck masks and hats. 
Seventy employees received the FR clothing.
 All of  the jackets and shirts include the 
Corn Belt Power logo, identifying the crews 

as part of  the same team.
 To be inspected for wear and replaced 
at least every two years, FR clothing is 
highly durable and expensive, with the cost 
for a total outfit approximately $2,000. 
When compared to the safety function it 
serves, however, the cost of  the clothing is 
minimal, Hofmaster said. 
 Employees may wear short sleeve FR 
t-shirts when performing tasks away from 
live equipment; however, they must put 
on long sleeves when within the minimum 
distance to live lines and substations. Each 
employee has been trained to use a special 
laundering process for the garments.
           ...continued on page 3
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Jon Girres, journeyman electrician, wears Corn Belt Power’s new fire resistant clothing as he puts away rigging for the crane 
after unloading new equipment. The clothing complies with new Occupational Safety and Health Administration regulations. 

FR clothing



Above | Paul Clay, left, system operator, and Mike Zabel, chief system operator, both started working for Corn Belt Power 
Cooperative at Humboldt Generating Station, shown in the drawing they hold. Their common career path took them to the control 
center, where they’ve worked together for decades. Both men will retire in June.

of combined experience

Success is getting what you want. 
Happiness is wanting what you get.”
 That quote by Dale Carnegie, 

American author and trainer, can be used 
to describe the careers of  Mike Zabel, chief  
system operator, and Paul Clay, system 
operator, as they prepare to retire in June. 
They will take with them more than 82 years 
of  knowledge and experience operating Corn 
Belt Power facilities.
 Both men started as general plant workers 
at Humboldt Generating Station, Clay 
in 1969 and Zabel in 1979. Each also set 
working in the control center as his goal and 
took a leap of  faith to get there.
 After six years at the power plant, Zabel 
submitted his bid to join the line crew and 
received the job, only to find out that a 
system supervisor position had also come 
open. “After I became familiar with what 
happened at Corn Belt, I knew the control 
center was where I wanted to end up. But 
I didn’t know if  I could dare put my name 
on the list after just getting on the line 
crew,” Zabel said. After consulting with Jim 
Humphreys, manager of  administrative 
services, Zabel decided to go for 
what he wanted. He applied and 
received the control center job. 
 When Clay learned of  
another opening in the 
control center later that same 
year, he was warned that there 
was no going back to his old 
position if  he did not pass the 
testing process. His reward 
for taking the risk 

has been spending 30 years in a job he has 
found fulfilling, interesting and purposeful.
 “Basically, you get to run the show,” Clay 
said. “It’s a good feeling to do what we do. 
We are in charge of  people working and 
that’s important because someone can get 
killed in this business. We protect the lives of  
men we work with.”
 Both men say they enjoy not only the 
importance of  the work they are tasked 
with, but also the camaraderie of  the work 
environment. “The people you work with 
become part of  your social life,” Zabel said. 
“With retirement, we will give up a portion 
of  that and I won’t see them as much.”
 Zabel values the relationship he developed 
with his longtime co-worker and, soon, 
fellow retiree. “Paul has been a great friend. 
He’s taught me so many things and has been 
the same since I’ve known him. He’s always 
there,” Zabel said.
 Likewise, Clay commends Zabel, who 
became Clay’s supervisor when Zabel was 
named chief  system operator in 2013. 
“Mike’s excellent. He knows what he’s doing 
and is respectful to other people. I’ve known 

and worked with him forever,” Clay 
said. 

 Certainly, work in the control 
center is not without its 
challenges. Not everyone 
adapts easily to shiftwork. “I 
love shift work,” Clay said. 
“You get days off  in the middle 
of  the week when everything 

is open. You miss some 
things with shiftwork, 

like when working on Christmas Eve all by 
yourself. But there are pluses – you get to do 
things with the family that you wouldn’t get 
to do if  you worked the day shift.”
 Zabel added, “But if  you can’t sleep 
during the day, you can’t do shiftwork. You 
have to make adjustments and your family 
does, too.”
 Both men note that operating the system 
is much more complex today than it was 
when they first started. Increased wind 
generation and more interconnections with 
other utilities can lead to overloaded lines. 
Certification requirements from the North 
American Electric Reliability Corporation 
have led to more operator training and 
rigorous testing. 
 Other challenges system operators face 
stem from trying to balance the need to do 
maintenance work with the necessity to keep 
the system operating and serving members. 
“No one wants the Corn Belt system to run 
better any more than I do. I’m proud of  the 
work the guys do so the system stands up to 
storms. The system needs to be maintained 
in the best operating condition, but we are 
also beholden to the customers at the end of  
the line,” Clay said.
 Zabel agreed that the process he insists 
crews follow is not always the easiest. “It’s 
human nature to take a shortcut, but they 
just can’t do it. I get no pleasure telling 
them no, but we can’t put the system into 
jeopardy,” Zabel said.
 The best advice these two control center 
veterans offer focuses on developing 
confidence and staying calm during stressful 
system outages with multiple alarms. Zabel 
explains, “My grandmother had a saying on 
her wall, ‘The hurrieder I go, the behinder I 
get.’ It’s important to keep an even keel — 
do one thing and then the next.”
 Zabel and Clay’s success and subsequent 
happiness found in more than 80 decades of  
work at Corn Belt Power Cooperative will be 
their shared legacy.
 “Corn Belt has been a great place to be,” 
Zabel said. “It allowed me to provide for 
my wife and sons, paid 
me well with good 
benefits and offers 
a great retirement. 
I can’t think of  
any place I could 
have been that 
would have been 
better. 
 “I thank my lucky 
stars.”
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Brittney Arndorfer 
School: Bishop Garrigan High School, Algona 
Activities: Golf; basketball cheerleader Honors: 
Honor Roll Community activities: St. Joseph Parish, 
Bode; Church lector; Dallas Clark Foundation 
volunteer Future plans: Attend University of  
Northern Iowa, majoring in elementary education 
Parents: Mike and Jennifer Arndorfer, human 
resources specialist

Corn Belt Power
          receives awards

FR clothing 

Spotlight on Excellence
Above | From left, Kathy Taylor, vice 
president, corporate relations; Jim Sayers, 
energy services director; and Marena Fritzler, 
graphic designer, display three Spotlight on 
Excellence awards presented at the NRECA 
Connect Conference May 12 in Minneapolis.

In the 2015 “Spotlight on Excellence” national 
awards program, Corn Belt Power Cooperative 
received a Gold Award in the Best Annual 

Report to Members category, a Gold Award in 
the Best Graphic Design category and a Silver 
Award in the Best Publication – Small category. 
Corn Belt Power competes with all generation 
and transmission cooperatives and all statewide 
associations in the program, sponsored by the 
Council of  Rural Electric Communicators and the 
National Rural Electric Cooperative Association.  
 More than 780 entries were submitted in the 
contest. Faculty members from the University of  

Missouri, University of  South Carolina and Ohio University judged the entries.

Kirstie Ron 
School: Buena Vista University, Fort 
Dodge Degree: Bachelor of  Arts, 
elementary education with special 
education, reading and social studies 
endorsements Honors: Dean’s List 
all four and a half  years Future plans: 
Married April 25; Currently a fourth 

grade teacher at Duncombe Elementary School, Fort 
Dodge Parent: Darcy Holland, administrative assistant

Kenny Kuyper 
School: Humboldt High School Activities: Football; 
basketball; track; JETS; Quiz Bowl; fall musical; 
Concert Chorale Academic awards: National  
Honor Society; Advanced Placement Scholar; 
Presidential Award for Competitive Excellence; Basin 
Electric Scholarship; Cardinal Scholarship Award; 
Louthan Scholarship; Air Force Recruiting Service 

Mathematics and Science Award; North Central Conference All Academic 
All Conference Team; Olson Trust Scholarship; United Methodist Men’s 
Scholarship; Daisy Strachan Scholarship Future plans: Attend Iowa State 
University, majoring in chemical engineering Parents: Marylin and Ken 
Kuyper, executive vice president and general manager

Jessica Kuyper 
School: Iowa State University, Ames Degree: 
Bachelor of  Science, chemical engineering Activities: 
Society of  Women Engineers; Pi Beta Phi sorority; 
Homecoming Central Committee; Lab assistant 
for Chemical Engineering Department Honors: 
President’s Award Scholarship; Engineering 
Department Scholarship Future plans: Work at 

Pella Windows, Pella, as a process engineer in paints and stains Parents: 
Marylin and Ken Kuyper, executive vice president and general manager

Kessa Kuyper 
School: Humboldt High School 
Activities: Student body president; 
cross country; basketball; track; 
Student Senate; Quiz Bowl; JETS; fall 
musical; play crew; Concert Chorale 
Academic awards: National Honor 
Society; Norman Vincent Peale 

Scholarship; Women’s Basketball Scholarship; Legacy 
Grant; Red Recruiter Scholar; Red 101 Grant; Ronald 
Reagan Student Leader Award; Herff  Jones Principal’s 
Leadership Award Scholarship; Bank Iowa Spirit of  Chandy 
Scholarship; Humboldt Women’s Club Scholarship; 
North Central Conference All Academic All Conference 
Team; Olson Trust Scholarship; United Methodist Men’s 
Scholarship; Daisy Strachan Scholarship; Jordan Robinson 
Scholarship; Iowa Basketball Coaches Association 
Academic All State Future plans: Attend Northwestern 
College, Orange City, majoring in exercise science; play 
basketball Parents: Marylin and Ken Kuyper, executive 
vice president and general manager

Graduate Spotlight

 Generally, employees have responded 
positively to their new apparel. Hofmaster 
said crews like looking like a unified team. 
They were able to try on different styles 
and sizes, and altering ensured each piece 
fits well. Still, the clothing is heavier than 
what employees were used to wearing and 
any change is an adjustment.
 “But is your life worth being a little 
uncomfortable? We want to make sure 
everyone goes home with all of  his hands 
and feet every night. Safety doesn’t just 
affect you, but everyone in your crew and 
your household,” Hofmaster says.

continued from page 1 



 

The power of human connections

Dennis Anderson, IT director, Corn Belt Power Cooperative, demonstrates 
the Touchstone Energy value of  commitment to community by serving as 
president of  the Power Co-op Employees Credit Union board of  directors. 

 
He says, “The Credit Union is unique to Humboldt and I wanted to play a role in 
helping it move forward. This is my fourth year and I’m serving as president.” 

Touchstone Energy Co-op Values    |     Integrity | Accountability | Innovation | Commitment to Community
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Patrick Connor, plant manager, explains how the turbine 
generator works to 150 third graders from Fairview 
Elementary School, Spencer. The students toured Wisdom 
Station April 17. 
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During the Legislative 
Conference May 5 in 
Washington, D.C., Pam 
Caboth, center, executive 
assistant, Iowa Lakes Electric 
Cooperative, and Steve Seidl, 
right, director, Raccoon 
Valley Electric Cooperative 
and Iowa Association of 
Electric Cooperatives, meet 
with Sen. Joni Ernst. Co-op 
representatives shared their 
views on EPA regulations and 
rural economic development 
funding.

Legislative Conference


